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TITLE OF POST: Associate Teacher in Spanish
LOCATION: University of Limerick
REPORTS TO: Head of School
CONTRACT TYPE: Permanent
SALARY SCALE: €38,008 - €51,427 p.a.
JOB DESCRIPTION
JOB SYNOPSIS:

The Associate Teacher in Spanish will deliver Spanish language classes at all undergraduate levels, teach aspects of Hispanic cultures (literature, cinema, arts), carry out administrative tasks such as module coordination, supervise Final Year Research Projects, and contribute to the School of Modern Languages and Applied Linguistics, and the Faculty of AHSS, in additional ways as required by the Head of School.

QUALIFICATONS:
· Master's degree (NFQ level 9 or equivalent) in a Spanish-related discipline (Teaching Spanish as a Foreign Language, Translation Studies, Hispanic Studies) 

Qualifications must include a teaching qualification (Diploma or equivalent where the degree is not a teaching degree)
OVERALL PURPOSE OF JOB:
· To deliver Spanish-language classes across the four skills of language learning (listening, speaking, reading, and writing) at all undergraduate levels and at CEFR levels A1 to C1. This includes the design of exams and other forms of assessment. 

· To teach content modules (or contribute to team-taught modules) on Hispanic cultures. Some of these modules must be taught through Spanish, others through English.

· To supervise Final Year Projects.

· To contribute to the teaching and supervision of student teachers in the Bachelor of Education in Languages.

DESCRIPTION:

Teaching & Learning

· Engage in high quality teaching and learning at undergraduate level, including the use of online and blended approaches.

· Coordinate undergraduate modules.

· Supervise undergraduate final-year projects.

· Develop assessment and examination processes and provide effective, timely and appropriate feedback to students to support their learning.

· Contribute to periodical reviews of pedagogic and assessment processes and strategies within the Spanish Section.

 

Curriculum Development

· Review and refine teaching through self-reflection, engaging with student feedback, professional development, and scholarly activity.

· Contribute to the development of the Spanish curriculum.

 

Academic Service
· Attend Spanish Section meetings at the beginning (and potentially end) of each term.

· Contribute to the School and University community through external engagement activities (e.g. participation in open days and outreach activities; in knowledge exchange and/or public engagement events if applicable)
Student Support
· Provide advice and guidance to students in connection with the modules taught and the Spanish curriculum, referring them on for further help and/or guidance as necessary.

 

Essential Criteria:
· Master’s degree (NFQ level 9 or equivalent) in Teaching Spanish as a Foreign Language or a cognate discipline (Hispanic Studies, Translation Studies)

· A teaching qualification (Diploma or equivalent) where the main degree is not a teaching degree.

· A minimum of three years of experience effectively teaching Spanish language in higher education (Level 8 NFQ or equivalent), at all CEFR levels.

· Experience of teaching aspects of Hispanic cultures (such as literature, cinema, art, and/or politics of Iberian and/or Latin American societies) at higher education level.

· Native or near-native command of Spanish.  

· Excellent standard of written and spoken English.

· Experience of administrative duties in HE (module or course coordination).

· Ability to work as a member of a team in a collegial and collaborative manner.

· Experience of using digital technologies in the language classroom.

Desirable Criteria:

· Experience in teaching translation and/or interpreting.

· Experience in language pedagogy (training secondary school teachers) in a university context.

· Commitment to outreach and/or scholarly activities.

Further Information for Candidates:

Are you currently legally entitled to work and reside in Ireland?

If you are not currently an EEA Citizen and have stated, you are currently legally entitled to work and reside in Ireland. You MUST upload a copy of your current Visa and Work permit in the attachments section application form, or your application will not be processed.

Please note your current work authorisation status must allow you to fulfil the terms of the contract on offer.

Pension Abatement


If an appointee has previously been employed in the Civil or Public Service and that appointee is entitled to or in receipt of a pension from the Civil or Public Service or where a Civil/Public Service pension comes into payment during the appointee’s re-employment that pension will be subject to abatement in accordance with Section 52 of the Public Service Pensions (Single Scheme and other Provisions) Act 2012.
Please note: In applying for this position you are acknowledging that you understand that the abatement provisions, where relevant, will apply. It is not envisaged that the employing Department/Office/Body will support an application for an abatement waiver in respect of appointments to this position.

Recruitment Procedures used at the University of Limerick (UL)
The University of Limerick uses a three-stage recruitment procedure: screening, shortlisting and interview.  
Screening: Initially applications for an advertised position are screened to determine if applicants have met the ‘Essential Criteria’ as outlined in the advertised job description. Only candidates who meet the ‘Essential Criteria’ will progress beyond this stage. 

Shortlisting: Depending on the number of applications remaining, it may not be possible to interview every candidate who has passed the screening process. Therefore, at this stage the Selection Board for this position may review the applications which have passed screening and will select a final shortlist of candidates who in their view were most closely aligned to the post as advertised. 

Interview: Once a shortlist has been finalised, all applicants will be notified of the status of their application.  The final shortlist of candidates will then be invited to interview. We aim to provide at least two weeks’ notice to all candidates.  The interview process may take the format of a standard interview and will include a presentation –you will be provided with details of this in your invitation to interview letter. Candidates may interview in person or also via video link – Microsoft Teams.

Benefits at the University of Limerick

Employees of the University of Limerick receive a variety of benefits including:

· Supported professional development under the Researcher Development Programme and Staff Training Programmes.
· Membership of the Public Sector Single Public Service Pension Scheme.
· Membership of the Income Continuance Plan
· The opportunity to join the University’s Additional Life Cover plan.

· Coverage in the UL Sick Leave Scheme (available under “S” on the HR A-Z)

· Flexible working practices such as the Shorter Working Year Scheme.

· 
Preferential rates for health insurance. 

· Employee wellness is a priority and a number of initiatives take place each year for the benefit of UL employees, see more at Be Well at UL.

· Preferential rates for access to the UL Arena swimming pool and fitness centre.

Equal opportunities at the University of Limerick
The University of Limerick holds a Silver Athena SWAN award in recognition of our commitment to advancing equality in higher education. The University of Limerick is an equal opportunities employer, is committed to selection on merit, welcoming applicants from all sections of the community. UL is committed to developing and maintaining a positive working environment, in which all employees are treated with dignity & respect. In pursuit of this, it is the policy of the University to provide all employees with an environment, which is free from bullying, harassment or victimisation of any form.  You can read more about UL’s commitment to equality, diversity and inclusion here.
Additional Links:

Link to the University of Limerick’s Strategic Plan
UL@50 - UL Strategic Plan 2019-2024 
Joint the Team in UL




Join the team in UL | University of Limerick
Link to website for new staff



New To UL - Staff Roadmap 
Qualifications: Please take note of the essential qualifications for this position as listed in the job description, if you are successful in being offered this position, the offer will be made pending the Chair of the selection committee, verifying your qualifications. Therefore, after the interview you will be required to forward your transcripts to the Chair by email. No contract of employment will be issued until all required documentation is received. 
Job description 
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